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Deeph Gaur Mukerjee, IAS T
Secretary Mmlstry of Corporate Affairs

Government of India
w3 e/ R R/ j‘e@ ‘9@ /w ﬁ by NeW l?elhs.

.F-‘_‘-’-—-—-.—-—_ ) "
D.0.No. PMIS-01/10/2024 %/ . 30% October, 2024

vs (m edoy S0
; I would like to draw your attention to the Prime Minister’s Internshlp Scheme which
was apnounced in the Budget 2024-25. The scheme aims to provide internship oppommmes
to one crore youth in the top 500 companies in five years, Th:ough this Scheme, youth will gain
exposure for 12 months to real life business environment, ‘across varied professions and
} 1y employment opporttmmes

As'pn initiation of this ambmous Scheme, apilot p:o_]ect targeted gt providing.1.25 lakh

mln opportunities for the financial year 2024-25 has been lainched on 3™ Qctober, 2024.
m LA r,e%back received and the evaluation of outcomes during the unplemeniauon of the pilot

a7 hi

ot Sepreierm DERJE d be factored in while rolling out the full-fledged FM Internship Scheme. A copy
of the i tlines issued on 3" October, 2024 which were also addressed to you with a request
to nominate a nodal officer for scheme implementation, is enclosed for your kind reference.
This scheme is envisaged as a central sector scheme and would be in addition to other similar

J e lu J. schemes, . bein unplementcd in your State. L )
ml ‘i the scheme are those who are between 21-24 years of age and ate

n full time employment or education, Further, no member of their family should be a

government employee or have an income of more than 8 lakh in the financial year 2023-24.

nder the scheme, every intem will receive a monthly allowarice of Rs, 5000 (out of which Rs.

4500 is to be paid by the Ministry of Corporate Affairs, and Rs, 500 by the company from its

CSR funds)-as monthiy allowance, s.long with Rs. 6000 as a one-time prant for incidentals, to
7] ].%wba paid by the Government. The training cost is'to be borne by the Company, from its CSR
funds. Further, insurance coverage shall be provided to each individual intert under Pradhan.

Mantri Jeevan Jyoti Bima Yojana end Pradban Mantti Suraksha Bima YOJana, for winch

premium amount shall be provided by the Central Govemmcnt.

4, The - pilot pmJect “is. being implemented - thmugh an online portal
mpmmtcmshlp mea.povin, Companies have offered sbomt 1.27 lekh internship
opportunities covering 25 sectors, 36 Stutes/ UTs and 745 districts. The internship opportunities
have Heen offered for youth who have passed High school (about 31,500), Higher Secondary
(8,826), T certificate holders-(about 30,448), Diploma holders (about 21,222) end Graduates
(about 35,050). At present the. process o reg;straton and applications for internship is going
n. Youth arc able to explore the opportunities available, and apply for the offers as per their
| Z}N‘?Q | #preferences end skills. At the national level, more than 2 lakh intemship applications have begn. -
/\ ceived so far. The number of internship opportumhes offered by the top compames in your
d tate are about 85 06. The detaﬂs of thé*opportunities offered In your state-are attackied.

A

FHY . 519, T i, et g, - o100t -
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5. "This scheme is an excellent opportunity for youth hvmgm various districts of'your state
to gain exposure to business cnvironment of top companies, enhance their. technical and
behavioural skills thereby improving their employability, I would request you to nominate a
vodal Dap artrment for this scheme, a3 the opportunities offered are across all levels of education
and requires a coordinated approach at the state level. We would collzborate with the above *
Department and geek their valuable support in implementing the. scheme, We.look forward ta
working with you so that the youth of your State are able to avml theunigue opportunity offered
by the'Prime Minister’s Internship Scheme — Pilot Project.

Yours Sincerely,

Py

@eepti Gaurlylyikerjee)
© Enck As above,

Shrd Menoj Kumar Singh
Chief Secretary
Goveroment of Uttar Pradesh
" Lal Bahadui Shastri Bhawan

Lucknow — 226 001
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Distrlct wise Internshin bpportunlty pffored In UTTAR PRADESH In BV Internship Scheme- Piiat Proie':t‘
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F. NO- CSR/ 13/35/2024,
* Government of lndia *
Ministry of Corporate Affairs
) (PMIS Celly
IEYT -
S Floor, ‘A2 Wing; Shastri-Bhawan; - - - )
. . Dr, Rajendra Prasad Road,. . ity P
ot BT .

Dated: §3,10.4024.

y Office Mémoranini .
Subject; Guidelines for “Printe Minister’s Internship Sohieme ~ Pilot Proj ect. (Financial
' Your 2024-35)% : . R .

The Pilmte Minister's Internship Scheme in Top',Companl'es has been announced-in
the. Budpe} 2024-25 (Stheme). fvatins o provideinfernship'opportunities to shererore youthln -
top 500.campanies in five:ygars. Phrough this Scheina, Yyouthiwill gatn exposure-for 12 months -
to real[ifé Wyisiness enviranment, agross vatied professionsand-employment epportunitles.

"~ %. As adinitistion of thig ambitious Scherme whigh Involves multiplé stakeholders and
innovative concepts :sidlline. 1 Pl !_-ze_-._-.... Ae-Jsthivmestiaetedabaioviding pong
interntlp opdorfunities is:Being faunched for the Figanclal Year (F¥) 202425, The top. .
companies for'thls Pilat Prajeet. have bégn_!dentiﬁqql on-the basis. ef‘.tﬁ_e gverage of €SR™
“expenditure-of the last:theea yenrs, Partié]pation of th:companies in this Scheme is voluntary. .

A Iist-'of‘these:-‘o,o_mpgnies wbnl‘:_i'b.e upldaded ou-the PM Intehléhip- Sbliemé'l?pm'.[. :

3. lnternslip; for'the'pux;f:_lps‘t}' 0f this Sohémie isen_v]sp,ghd &g BR-ErANgEmEnt betweanthe
tnterp and ke company imswhich thescomptiny ‘providos an‘oppoitiniy i tlie litem to.get 1
eairilng, .gain. experfense ‘and: skills Within: the realiifa envitenmens -ofthe busingds or :

. offanization et helps in -Eridzing the .gip betwesn acgiemic. leamninyy, e ridustey,
tequirements, im'fum,ﬂss!sﬁf{_gghhg‘guaemcnteui‘:!_iqr{l_ﬁ,s-pmplpmﬁi_h A ‘

4. Scope: The Schenms i “Seputate from all die:, ity Soteniey relpfdd fo gkill
development, -apprenticeships, interoship snd Jtudent spalning: -Qrogrammes, Etei. Being:
impilédrented adeoss @l thieStafis & U of India, and-ywd]f ru- fndependantly: of dll guch.-
Cential/State yokemes. e S

8 :,spﬁ;enthen:ﬁms q"c‘;‘thp:_Pubt Fro'j‘.eif.

S ',p:x'femshin Dyradbin: _Daration bﬂ'thg Infomyhip-shalf be 12 montfis, At lpast half'of
ftie Mjernship period mgsob@spmt-m'the\ detual workin_ggexpezi‘enbeljnb'envuqmne,m;’ 4yid n"_o_t .
Y the-olasstoont o . ) o , .

. .
- " .
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52 Rligibility criteria for candtdaées oL T L

S52.1 Age: Youth aged between 2] and 2, (2s.6n the tsst date for submission of apphcanun).
belonging to Indian’ nationality, 'who are not cmployed full-tinie and nat engaged in ﬁlﬂ-tzme

-educaxlon Caﬂdadates enrolled i ontinef distance learning programmw are eligiblo to apply

rdunr® pegula I etabe

."5’.2.2‘ mationn'l Quallfhﬁ{ifrm‘r ‘Gandidates who have ‘pdsed High School H:gher
gt rma,smmqmmw;rﬁnmﬂss;mnnhmaﬁwmmmmmmwwﬂdblwﬁ&%M=B&l$t%€ﬂtﬁ‘i¢~ rnctiassh J**‘***“%

Institate, or ate gridustes with, degrees such as BA, B.Sc,B.Com, BCA BBA, B. Pharma, ete.
.are el lg:ble :

523 Inallg;hlhty criteria! The followmg pc‘ixuns ire maﬂgrble to partw:patc'

.G Gtaduates from ITs; HMs.NationaII.awUnlvemxtm AUSER, NIDS, and [IITs.. -

(i “Those: ‘having qualifications suchi &g CA, GMA.; Cs, MBBS BBS MBA, zny
master’s or ltigher dogree.

(i) Lh‘ala undefgoing any skdll, apptemmnstupj intemship or - §tidarit trammg
prograinme undor Central Govcmmcnf“ar State (’iovemmanfstzhemes

(Iv-)' Those who have . completed approntlosstiip, trairtissg utidar Nanonﬁi-"
"Apprenticéship reining Seheing @ATS): or ~Natioial Apprent!ceshlp
PremouonSuh'ema{NRPS}'ar:’any*pqim. -

- (v} "“"‘H‘

%

(1Y

. for FY 2023-2‘% .
(). Ifeny member of‘ the famil Iy isa penﬁanehifréglﬂar govemmenﬁ emplbyee.

Note: Forthe purpuses of ﬂle. P!Iot iject'
Co6) , “Family” méans, Selﬂparmltsand Spous, .+

(659] “‘G’dvefnment‘" ipans Centra) and. Biaj:e Governments, UF ddmm:sh-ﬂﬁ‘an
Cenfial: and.Statal’QUs statutaky: argahiknﬂpnn; Jaoa baties&ip g -

. (..IiI) ‘:Emp!uyea“ médds’ regular/ paﬁnanenﬂ ‘etnployees ﬁut dﬁes not itrclady
contrachial cmploy:ef .

‘83 Gritbii for tﬁenompaniem(i’artner(}qmpanlea) mparttcipgf& '

CAAY “The fap '5B: companies fave Been idénuﬁt:d By ife, Mmisﬁ? 40 ﬁie basls oi‘ﬂxetp .
dveitips CYR expenditore of the lust thred yeues, Ammm thist, any Gthei soriparty! bink/ -
fibabfl infstitutioh desitqug-of parflolpating in:the: Scfieme, mdy-do so-wittr thig-approval ofthe.
Miniéty of Corpotaite Affaits (MCA), which :woyld take-g view keeplng.ln view unde
1epresented zectors: snd mreas- ik the gbove m&utumed SUG totpdnics.

5.3.2 fii e the Parﬁ‘ler c::mpany cannot d:;ecily pmwﬂa gnell {ntqmsh]p opﬁértumtles in- n;y
own-6ompalTy, it mﬁy"tlc-up witl: . , : :

Companfes In fta forward and buckwnrd supply chaln (eg. $upp1ilrsl cust'umersf
vendcrs}, % . ) . .- . .

' , . PR \ o 3 . .o ‘i Cam )

7. L .



i U Other Compamesllnsntutmus in its Group; or otherwise.

54  Support and Bencfits: Thisisa Direct Benefit Transfer (DBT) Scheme. Details of the
support, financial benefits and funding pattern under the Scheme are given below: *

54.1 Montbly assistance to the lnterns: Monthly assistance of Rs. 5,000 will be paid to the

interos for the entire, duratiou. of, L2 manths.of shevinternship,-Qut-of-this;- overy-monthr- the -

campany, based on the altendance and related co. le.s regardm gcod uot, etc,. ettt
et Mmiﬁ?éfezsmﬁﬂﬁm%‘ﬁﬁﬁ{@ﬁfﬁ’ﬁfﬁﬁe@oﬁd%"f@SR ”c%%?%bn%%ny makes e

the payment, the Govemment vl pay- Rs.4,500 to the, candidate through’ Direot Benefit *

Transfer tothe Intern’s Andhaar seeded barik account, Tn case, any Campany wishes fo provide:

momhly assistance-aver and sbove Rs, 508, it may do sofrom Itz own funds.

© 547 Grant for Eneidanials. A onstime grant for mcidentnls of 26,000 will ber disbumed to
wach.lnern by the government through: Dxrect Beneﬁt"ﬁahsfer upon the {nteru's joiing et the'.
intémship-lo cahen

3453 unmmg oSt nxpendmzres associated with the trammg of intems under the Schcme,
wuuld be borne Ly the company. ﬁ‘om i3.C8R funds;.as perdhe exmnt rules

5 4.4 Admlmstraﬁve oust: Al cévercd under Cmupaulas [CSR Poﬂay) Rules, 2014 up to -
5% ofthe CSR expenditure Incyrced under th:s Schente-may be booked a5 administrative t costs.
' hy~tl1e co:‘ng__n,v. - - e e he e

TSI
i

5.4,5 Insnmnce caverape l‘nsuta,ncmuaverage shiall be pmvidettto gach indiyldual mtem

. under insyrance schemes of'the Goveintent of Tndid, Pradhan Menlri Jecvan Jyoti Bima

" Yojana énd Pradhan Mantrl Suraksha Bima Yojana, far-which prefiinm. amount”shalf be
provided by Go.vnmment. Tn.addition, the- comnan}; mey: afso providn additional acdid.ental T
insursnge. quarage torthe hitetns, . C g

55 Implemﬂrdaﬂ,on Mechanfsn _,

$54 Tie Scheme Wil ba mplemerted - ‘through @ omllos  postaf,
{wwwpminternslipsmea:porin) devefoptd: by thie Mifilstry-of: Catporate Affairs ‘The Portal .
swill: servel as &: certealized platform for cnd.t&‘end Seheme IMplémentahnn and‘mtcmship.-
lifecyela management. . -

5. 5,2 Higcessfor., posﬁng, :nf;ern,sh:p onpoxtunmcs: & dedluated dashbverd w;ll be. Rrauldqd
to.each-Parier Company ‘on the- Raxtnl, for posting.finternship-oppothinities. The Htemship
_npp,okthesmould cofttatn-defails-of the inteshshing being offered,.such as Jooation: gf e
lntamshlp, na’cum. ofithe: lnretnshipz mxm‘ihnm -educational-fuelification riduired, aby. ﬁmrhnes

ﬁrnvide&'w‘the q;:mpmy,elo,

5.8, 3’ Reglstmtluanppltnaﬁ“onrmmwmr fhn*camlldates,ﬂhgi!;:l‘e.candfdateawould have. -

to regwter:ihemsalvcs pmthe Rartl, Based on thie inforination pmwdé'd by the-cinditiates, a !
’ " resume willbe ganerawdhy thqu:tgl'A browstng fucility wd l'be made ‘avaifatiid to‘cm{drdates
o iy B s . %

3



for up to, five (5 intemship opportunities based-on their preferences, including location (state,
district), sector, functional role, and qualificaions, Lo '

for preferred settors, fimctional roles, locations, and other cr{téria.'Candida'tqs may then ppply

554 Shortlisting and Seléction: A pool-of candidates’ would be' shortlisted for each

- Internship .opportani L Hironein e, Bartpl.The. shortlisting.process.will benbased,onothe.. ... -,

candldates’; preferences and the requirements posted by the cofparies, In the -shorHi'sti'ng'

B e e e e U T e PR e e et P e

the-applicant base wiil be considered, The shortlisting eriteria is aimed at promotinig diversity -
and soclal hiclusivity in the internship progtam. To ensure-the above, the Portal'will use tools
to give representation to alf such segments ‘of the populativn; suth zs Stheduled Castes, °
Scheduled Tribts, Other Backward Classes as well s Persons with Disabifities. Depending on
the number of, offers for each lnternship, approximetely twice /thrice-as mari'y names, along,
with the Resume of the uar_:didates,wifl‘l be.sent td te compatiye For selection. Canipanies wonld
B2 able 40 Select candidates and make intemship offérs based on their respective selection
eriteria and processes, Once an offer [5 sent by the comppy to.the candidate. the.capditate will

. be-gbls to:convey acceptinge firough-the Portal. A'I?amﬁed'l’mﬁ!émenm‘ﬁbn Mechanism for'

hie ‘Pilof Project is.given in Annexire=. This inachanism’ would bs ag predetihed by this
Ministry., ] ' S )

5:5.5 It is. clarified that an offer of ‘Infernship waotild ‘not,give sise ts .any conl"mgiuul or legﬁl' -

£ ]

J 3 4 "
eelectedintery, tis ﬁﬂh?l‘ clarified.that suclg an offér of ltermhip cen neithirbe construed tg -
be in the nétire of & offet or promise of firture etnployment by the:-concerned* Gompany-or,

_ Ministey, duting vr affer thitperiod of internsfig. .

5.5.6 Optraticnat G‘uid:s-ﬂnos:. Detailed oporaticitel puideltnws. t‘cs_r tﬁt“:-'e'bmpﬁni_bs-;rj.;'rd—'tlle R
youth to-partioijsate in the Pilot Project through the-Postal, will-be wrovided on. fho. Foral.

56  Woopnitian of Bust Prantivess Thie Ministry will estibiial it prcess’ro
wdognlze.and award inferns, companies based. on fhgir expeptinail peridiiiancy, Hdvation,
and ofher-crifaii: . S ' L

57 Grisvasice Wedressaf Meciinnismis A géievaiice vedressal inéihiaitisth To aldioss the
coljctrna and issids fated-by stakeltolders will be establistiad to efisura timely fésalidlsr fnd
entiante overall Saflsfaction of the.users. Tiie key features of thegrievance.redtissal systeriare
listed Getows ) . . .

iy Bttty Poetih Allstakoolders fnoludli nter, compaies, ato, 4illl berablets -

subniit thelr. qutries or priebiiies wj,ia:tﬁb Quiery-tedressal tools fitolodip, chatboty

liiked, to the Portal, These toold are, envisaged to fiollitate™easyf Yegistration of the

queries, real tiiw tracking, and updates-on the resclution statug, ’

if) Dedicated eall Contre: A muftil'ihgpa"] ¢dll centar. will e t;s'f&biiSh'ed' to address.

grievadtes/ queries received.through the:halpling, ’ . ’
h‘. . L . i‘ . ___'.- i‘" * _,-" I,
L | 4 ’ " . 1 "’
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6.  Administrative and Monitoring framework

6.1  Tiiere shall be 2 Monitoring and Steering Committee (MSC) to ovetsee design,
implementation, operatlons, and other aspects of the Scheme. The MSC will comprise of
officers from MCA, other Milnistries/ Departments and- rapresentatwes from the industry. The'

MSC will be empowered to make recomme&ghpgs including,, kby;,,m_gmqq.;@,@y
niGHifications  in the ‘guidelines, ei!gibﬂlty, selection’ ctiterld, cotnmunlcation and uutreach

other commxttee(s) for cffective Scheme implementation, review, and ouordma.tion

62 A concurxentmomtonng, evaluation and Iéaming (MBL)ﬂ'amewdrk shall bé,dmfeioped
5o fhiat timely comective actlons may be taken, A dashboard indicating key perfermance-
indicators (KCPI5); perlodic data reports and performance scaresardsshall be used tovegulerly
rtmmtﬁr adevaluate the end-td-ead :mplemematlon 01059 3l fronts, [miqpendfmf» evaluation
as well as petiodic ssessment/ evaluation stadies. will be- dnderteken, .

7. Commmica!inn Awarenenss and Copsolly Bufiding: wrmimmcarmn auvpcacy, .
and capamty butldmgmmatwes will be underdaken fo-efféctively prompte the Schemérty raisp
" awareness and higlilight its benefits, . FAQY; user manuals, {istructional Mdens, and

. informationd] materials will be pruv:ded on-tlta ‘Peml 1o fac|litate parﬁcipaﬂqn of‘chnd:dares
s.ndindustxy .

B, Laarnt;xgs :l'rom thePilot Project;  Keeping in mind thn-. volunte and. sqmplex nature ’

of the-Bicheme, Rifo-Profestiis a pivotal hbase thatellows for. testingz concepts, strategi;s ands
systems teforere fill-sesle implementation. Bhsed ovithe feédimak:rengivad aud évalustion: eﬁq o
ufgomes liringiaimplementation of e Mitot Projsct, lessons dritwm shall be collated hythe ¢
Minjitry. “Thee sameswiil be, Sctorad-in while olting-out the flrst phase of the BN Triteraship:
Scheme, asamrguncedm the Budget 202425

10.. ’Tbi&lssuss vmlx the appmvnl of: Hpn’ble Minlstor off I’,‘orpor;gpe Aﬁhxrs. .

A W
(Amumdﬁa Thakur).
Addltmnal Se_drelnr}r

To,

1. Di;‘ector Gentral-of Cozparate Affairs,. mestrg ofCorpqrate Affalrs
2. Al Regional Diregtors and L L e gt
_ "3, All Regisirar ofCempanieg 1 - . A '

i atiog with ihe “Stafe Guvernmmts' Ceordinahon with thie State ) .
Goyemmentsf'PRLs[ ULBs would be done ag- perrgquiremﬁnw



Copy to: ’ . S S
1. Fmancs Secretary and Secretary, Department of Public Enterpnses
2 "Secretary, Coordmahcn, Cibinet'Secretariat -
3. sSecretany, Depacment.of BconemisAffeirs . ~. . .. . . | o
4 Secrétary; Department of Expenditure: .
aitsng, s b T m-.Lsamg@ﬁmg{@@ggﬁ%%ﬁgﬁﬁgﬁﬂgﬂwj%%lw.-ueaz-,aix:fwemvm,m&.xmmmmmmw PR
- 6. Seoketdry, Minlstry of-Labour & Evaployment y
7. Sdorétary, Departrient of Higher Bvcation -
8 Secretury, Minlstry of Skill baw!o‘pment and Bntlepreneurslup "
9: Seotetaty, Miniistry of Youth Aﬁ‘ni:s and Sports
10. Seeretary, Ministry of Blectidfiits End Information Technulogy ,
11..Allihe Chief Secrefaries ofth State Govémmems/ UTs withi-the request to hominate
anodal officér for the Seherme, ' ;
12. Shri Saurabh Shukla, Director, Pritne Minister Offi Tce ) . |
13, IS to Heir'ble Ministar of Corpotitte. Afﬁi':rs . o '
14. PS5 td Hon'Ble. Ministerof State nf{?,m‘pdratu Aﬁ‘airc '

.
pwr e

15, PPS to"Cabinet Secretmy ' ' . ' C : %
16. CIfief Cuntroller of Accotmm, o Corpuratc Affaus I ces ' S
17 Guaﬂ'j F‘]B . * ;L -
, b ' .- } ’ - ] {]
- + s R - ’ -



Annexure-]

Implententation Mechanism

Ministry of Corp'or_'ate Affairs shall develop the Portal available at

www. pmiaterpsiip, mea.gov.in. The Portel. will-serve as o eentralized platform for end-to-en )

Scheme. implementation.and intemshiplifecysle-management ~a =+ = = -+ = renewins < oS
' . - it Leat . i vt T et 3t et YA £
sues gt o sertelonienHesinofis i Mol nte e A oS es e TR o
21  Listof Partner C&mpanie.;: The Hst of Pertner Conipanies shell be di"splayed on.the
Portel, : )

22 Internship Opportunities: Intemshin opbqrgunlties may be posted by the Parmer
Companies oa the-Borfal. The.Intetailtip, oppottunities would contain details of the internships,
being offered,. syl as Iocation of the internship, roles/ functions of the-internship, minintum
educational qualification reqtiired, other special requicement, any fasilities provided by the

comppany sic. .

2.3 ngﬁ_l_ﬂgtqﬂ'f,gisfmﬁon and Prdfile Crgation: Candidates must first be ragiatered an
the Portal through Axdlizar. authsnticatlon, of eKXC. Infarmation. sych. 43 name,, address,
educarional qualfifizatians, cerifications, (f any), and other relevant details to be provided by
ﬂ!.E candidﬂ-t.Béiﬁn 4] ‘ i .!—Z.' Eationalo THMALISR Honh :.'; b 3
Wwopld havs fo be uplogded by the-oandidates. Addjtiovally, candidates must spbmit a seifs _
declaration'pip theiRortal, dffismingit rlteliBIbilivF requirements spagified'in these guidetines
gre. met and that vong of the: ineﬁglhi-lity oritetia apply, Based on the submitted ditatls, a -
Resurae will be generated by tlio Postal for thie candidate. _ . '

piseala)af:o8 -"m 473 K e

24 Coudidate” Application: After the Aedhsar authantication; by 'the candidaies, .
browsing ‘fagilily. will: e mude Ayailabls to. saniligates ‘fisr braywsing. through ‘infership
Oppartuniliés, bsed:on thelr-profemed:sectors, finotionak rales, Incatlons, pifotlisr-crttetia.
Candidates' tiags et ‘aiply. %ir up 1o five (5 Titexnship opportutitios- based on “theic .
prafienenced, idetudingJocation. (state; distiiet) sofon, fnetionat sole, a0d qualifizetions.

2.5  Shodlisting of Candidsfes: A pool of-candidates would be shotifisted fir-each
intetaship.opportunity by the Portal, Depending on the- nymbefiof offrs for cach intenship,
approximately. twiezitiviee: as- medy applicationy -wauld, e shortlisted -to be- sent™to the
cqmppny. .In the shorttistlng pracess, criteria that pricwitize Tower eriployability and &reuie
broader represantation agress tlie-applicanibass will be-comafterad, The:shorttlsting. 2Fitant &s

aigied af proriotingidiversily and. séoial nolusivity It the: intsinghin, program, To ensure he: -
abave, e Ratel witl nsetools Ft6-give Yepteskntatlon {o. athsuch sogiielits Of tho populatien,
such.as Scheduled Gastes, Scheduled Tibes, Other Bhekiitd Glasses ag well s Porsons with
Disgbiiities . ' : AP

26 'This popl of shortlisted éandfdatasiﬁohld then be 'fa'r';;eard@q_i- fo eatht: Sornpany fdr )
selegtion, | . R . Cow ..
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2.7  Selection of Candidates: From the shortlisted group, compa'nies would be ableto  © " ¢ |
choose candidates based on their respestive sefection criterla and processes. Intemship offers '

10 the cand:dates 10 be sent by the Company through the.Portal. Onge an offer is sent by the

company to'the candidate, the candidate would be able:td convey atceptdnce tirough the Portal.

A candidate may receive up to two ) !ntcmship offers in one eycle. A model format of the
BOfferLsetterwilibe-availablt-omrtho Pt ‘fﬁ‘i‘tﬁ“&"ﬂb?ﬁﬁdﬂiﬁs“fo'&isﬁ:* ehiati ot

e e R R R R R i Sk 'b"cp ity ’ﬁ‘fﬂtﬁm’#ﬁ‘%&#ﬁw"mww i
Portal would automaticaily generate an Internship Document.that clearly outlines the details of
the internslrip, inchuding the roles ahd resporiibitities of both.the ififern and the company. A,
mode] format of'the Internship Documcnt will be availabls on tlié Portal.

29  Iutorntidp Joining: Once the candrdate ]oms tho mtcrnslup, ‘the company woulq
confirnt this on the Porial, This confirmation will initiate the release of €6,000 as a grant for
incidentals, which wil] be d lsbumd to.the cindidateby the govemme'"'tthrough DIrectBencﬁt C
Transfer.

210 Infernship: Bach mouth the compary will pay 2500 and xeport fhis ) payment on the
Partal, Pollowing this confirmation, 24,500 will be tefeased byt thé' gof‘crnment whmh would
be dlsﬁursed to tho candidate thrcmgh Dh’ect Benefit Transfar (DBT);

WWMWMMMMMMMMWWM et
Certifigae of Conipletion wouldl be lssted by the Pattior Comiiaiiy ta.the candidate. A todel "
fortfiat of the-Certfloate will be-available on the Pottal, ‘The Cem‘ﬁr?ata shall I8 Issired dinfy
by the partlctpatmg Partner Companics. .

3, Guidelfes for the Companies - T o K

3 Thegompany is expedred 10 pravide the parsqmqmaamaj wcrkm‘gexpenmce ona slu I
it whicds «th& cdinpaily is directly iiivolved, R shall Bastrictly-onsurdd that-at fenst.half of;the

X s

Imemshlp poriéd sould.be Ir:thig actual worky resl-lifs Busintiss unyiibximent, 1t in classfooin;

32 - In*tasa the cumpmy anno} directly provide mtemsﬁfp, oppxmmﬁtfcs, 1tmay tic~up )
with: L | . )

. a Compames in [ts forward: 4nd backward . -Stipply oham (&:g. suppllets/ gu,v.tomaml
vundbrs) or T .

- OtlierQdmpanissfmstﬁutmns'fn iﬁz g}ﬁup, Futhermlse:

33 Companies are advised not’ to presqnhe quallf’catior: IughEr tham nemsaty fof the
intarmshiy. .

34 Compamss must not-gffet mlértismus for unskilfad fdles such ds clmmihg, de}wedr.
porter, security gliard, office boy ete,

L . .’ : - . -’ N -
i " i . i ] Lk
. e . - . L] . « " “w .
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3.5 .Companies are advised 10 ensure that the internship offered under PM lntElI'HShlp
"Scheme is separate {rom other skill / apprenticeship/ internship/ student taining programme
offered'by them under any other Central Government or State Government scheine.

36.  Supervisors or mcnlors must be assigned by the companies to each intern upon joining
Additionally, cbmpames are encouraged to provideor enha.gw_,"_!q softand emp,Lo.yg_h,Lhty skills.
' oféachinfern. . .
i ,m, _Mp_x“r-"q!&u-hlr,‘ ,m.s, Hf.uﬁm.\-)'lqws)hzd:mxidﬂ.thm‘n‘#r\.vﬂnwﬂiﬂﬂ?wfﬂﬂmﬁ" sty
37" “The participating Partner Companies are expected to steer the internship management *
programme and the different fntemsliip opportunities offered across theif compeny and others
o lhe:r forward and backwards supply cham (e.g. suppliers/ customers/ vendors) or- other

cqmpanlesf institutions in lts group

LT 3
T De I VTS

38 Compsanies shall fol low their own mechanlsm for assessing the candidates on a periodic
"basss Quarterly Assessment Report of the candidates would have to be uploaded by the

company on the Portal. .

39 In case zn intern withdraws' or dropy out of the internship before completion, the

cempany ‘must commmunicate this information' to thegovsrhment via the Fortal by marking the

internus a ‘Dropcut' Thig wiil-ensure that no farther payments are dishursed to the candidate,

by the government. The company's stdndard policies. regarding aftendance, code of epnduict,

and: dropputshall be applied. Generally, am intérn will bonsldered g drapont ifthey ston
- B 140 mternship requirements suddenly and without notice to their Mentor/ _
supqmsm and ﬁnl to respond and/or reJom despite two attempts at commundeation over a
réasonable period by tite mentor or sugcmsor, or ifthey express an unwillipgness to continue,
Such candidates will not-be permitted to:rejmn and no Tnternship Certificatawill be issued to
thanr. Furthermare, they will be disquwhﬁed fromr applydng for any Infetnship for one year'

under this Scheme, - - -

) . .é‘_ 4

310 Itls chmﬂed that am offer of.‘inmmshigmuld nof give rise-torany santragtuat oriegal
telétionship ofemployer-empjoyee botivoen the Ministry, or the.concemed-cunpany,.and-the
selected Infern. It fs further clarified that suéh ah offer of inteméth can-feitherbeconstruzd-to
Jbe'in the nafure .of ar offer or.propise iof future employinent by tha-coffeertied goinfiany or
Mmlsiry. duting or afiér the peried of Inferaship.

4, Gutdellnes forthe Cahdidufes

L 4r _The rules and l‘ngIanons of the t:stahllsflment mcluding these refated to ﬂmings,
hohdays. leaves, conduot, and disgipline, shall bo-adhered to by the inteq.

4.2 In case of u imedical emerggncy, the demise of a femily membez, urguch extepuating
and emergéncy circumstances, a-sabhatigel of upto two months may be granted to the- Initen,
invacgordance; with company policiés and/pfany direstives fssned-by. the Minlstry from timen:
time. No. ﬁnancml assistance'shall be provided during the sabbat:cal pt;nod however, the interyy

- shall.be perm:tted to tejoin. and nomplure 1!1: remainiong durahcn of the overall !2-month .

- 3 k.
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intemship periad. If the, sabbatml period excaeds two months; the‘candidate will be requm:d -
to discontinue and may reapply in the noxt mternship offer cyele,.

5. Recognition of performance: lnterns will undergo continuous evaluatmn of thelr .
performance and conduct by the companies in ancordance with the compénies' pollcies. To *
. build,confi dance.and.crsatc.nspuattonulﬂvnlue..for the- Schemne; companies m@encmmaged 40..
recognize the outstanding inteins,.and this recognition may be displayed on t];e com anlc;s ' " )
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Join Zoom Meeting

hltpsﬂuso6web.zoom.us!]l83321 4663247
pwd:queVFVAbGGSVONBQJAyQOlethU A

Meeting 1D: 833 2146 6324
Passcode: 491872

Signed by STE,
Dharm Pal Pandey o
Date: 11-11-2024 125901 3wy
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